4-E

Board Report
February 25, 2002
Page 1 0f12

POLICY 3.19

| recommend the Board adopt the proposed revisionsto Policy 3.19, entitled
“Policy Prohibiting Harassment.”

The proposed policy revisions to lines 6 and 10 are brought at the
request of the Horida Department of Education Equal Educational
Opportunity 2000-2001 Monitoring Work Plan. For additional
information on this plan, contact Dr. Maryann DuPont, Assistant
Superintendent, 434-8963.

The proposed policy revisions to lines 129-136 were proposed by
Board members at the Special Board Meeting on August 6, 2001.

The proposed policy revisions to lines 9, 129-130 and 134 were
proposed and approved for development by the Board members at
the Secial Board Meeting on December 3, 2001.

The proposed policy revisions to lines 131-134 were proposed and
approved for development by the Board members at the Special
Board Meeting on anuary 14, 2002.

Adoption
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PROPOSED REVISIONS TO POLICY 3.19

POLICY PROHIBITING HARASSMENT

1. All employees and goplicants for employment of the School District of PAm Beach
County, Horida, have theright to work in an environment free from discrimination and
conduct which can be considered harassing or coercive. Therefore, harassment based
on race, color, religion, sex, naional origin, age, disability or any other characteristic
protected by federal and gtate law, will not be sanctioned or tolerated. All employees
and applicants for employment should be aware of the following:

A2. SEXUAL HARASSVENT

*a.  Sexual harassmentisstrictly prohibited. Sexud harassment hasbeert is defined

as;
“unwelcome” sexual advances requedsfor sexual
favors and other verbal, written or physical
conduct of a sexual nature when:
ai. Submisson to such conduct is made, either explicitly or
implicitly, aterm or condition of an individual’s employment;
bii. When submisson to or rejection of such conduct is used asthe
bags of employment decisions affecting such individual; or
€liii. Such conduct has the purpose or effect of unreasonably

interfering with the individual’s work performance;-or creating
an intimidating, hodile, or offensive working environment.

2b. Examples of sexua harassment may include, but are not limited to, the
following:
a Gestures, letters, notes, invitations, comments, slurs, jokes or epithets
that are suggedive, derogaory or obscene;

(e

Unwanted physical contact of a sexud nature, sexua moledation or
assault, leering with sexua overtones, or impeding or blocking
movement;
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42 €liii. Display of sexually suggedive objects, pogers or cartoons,
43
44 e¢iv. Continuing to express sexua interest after being informed that the
45 intered is unwelcome;
46
a7 ev. Offering favors such as employment benefits, ef promotions, favorable
48 dutiesor shifts, recommendations, reclassifi cation, etc., in exchange for
49 sexud favors;
50
51 fvi. Coercive sexua behavior used to control, influence, or affect the career,
52 salary, and/or work environment of another employee;
53
54 g Vvii. Coercive sexua behavior used to imply or withhold support for an
55 appointment, promotion, or change of assignment; ef
56
57 kviii. Coercive sexud behavior used to sugges that apoor performance report
58 will be prepared;-or probation will be fail ed;_or
59
60 tix. Bngaging in a course of conduct which, under § 784.048 Ha. Sat.
61 conditutesthe galking of a staff member, gudent, chaperone, or parent
62 in the workplace.
63
64 B2. OTHERHARASSMENT
65
66 *a. Harassment on the basis of any other protected characteristic is also strictly
67 prohibited. This includesverba or physical conduct that denigrates or shows
68 hodtility or aversion toward an individual because of his/her race, color,
69 religion, sex, sexua orientation, national origin, age, disability, marital status
70 citizenship or any other characteristic protected by law and that:
71
72 ai.  Hasthe purpose or effect of creating an intimi dating, hodtile, or offensve
73 work environment;
74
75 bii. Has the purpose or effect of interfering with an individual’s work
76 performance; or
77
78 €liii. Otherwise, adversely affects an individual’s employment.

79
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Examples of such harassment include the following:

ail.  Bpithets dlurs or negétive stereotyping;
bii. Threatening, intimidating or hostile acts, such as stalking; or
€lii. Writtenor grgphic material that denigratesor showshostility or aversion

toward an individual or group and that is placed on walls or elsewhere
on the employer’s premises or circulated in the workplace.

€4. GREVANCEPROCEDURE

H
lgw

No
i=a

I

=

Supervisors and managers are regponsble for assuring that no employee is
subjected to conduct that conditutes sexud or any other form of harassment.

Any employee, who believes that he or she has been the subject of sexual or
any other form of harassment by anyone at the Seheet B district or by any
person who doesbusinesswith the Seheet B district, should, and isencouraged
to, bring the matter to the atention of his/her supervisor,—or to the
superintendent's dedgnee for equad employment opportunity Egtat
Employment-Opportunity-Coordinator.tocateeinRisk-Management. Any
employee who is aware of behavior toward another employee which they fee
may conditute sexua or any other form of harassment shall also report the
matter to their supervisor or to the superintendent's designee for equal

employment opportunity Eqtat-Employment-Opportunity-Coordinator.

A prompt and thorough investigation of the alleged incident will be conducted
and appropriate corrective action will be taken, if warranted. To the extent
congistent with adequate invedigation and gppropriate corrective action, any
complaints of harassment will be treated as confidential throughout the
investigation. Once the invedtigation is completed, confidentiality shall be
determined by the applicable laws. A person alleging that they are a victim of
sexua harassment may request that their records reman confidential as
specified in Horida Statutes Seetiert § 119.07(3)(u).

Any individual found to have engaged in sexuad or any other form of
harassment will be disciplined asappropriate, up to and including termination
diseharge. Individuals receiving action under this section may appeal such
action in accordance with the appropriate grievance procedure or
admini strative process.
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5e. The Sehoot B—district will not in any way retaliate against an employee,
potential employee, or former employee who, in good faith, makesa complaint
or report of harassment, or participatesin the investigation of such a complaint
or report. Retaliation against any individual for good faith reporting of a claim
of harassment or cooperating in the invegigation will not be tolerated and will
itself be subject to appropriate discipline. Incidents of retaiation shall be
reported in the manner discussed in Section B 4 (b) of this policy abeve.

61. The Sehoet B-district will take all appropriate sepsto enforce this policy.

Q. All employees must fil e the grievance pursuant to the procedure in Section 4
of this policy. The exception is the superintendent, i nternal auditor or chief

counsel to the school board, who must fil e the grievance/complaint with the

board chair.
STATUTORY AUTHORITY: Seetions236-23;236-33, §8 230.23(17); 230.23005, Fla.
Sat.-HeridaStatutes
LAWSIMPLBVIENTED: 42 U.S.C. €ode §2000e and 20 U.SC. €ete §1681
HISTORY: 9/21/94; 5/21/97; | [2002

NOTE—POHCY-AND BDIRECHVESAREALHNCEISIVEIN-HHSPOHICY
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legal signoff
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aronson memo page 1
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aronson memo page 2
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proof of policy withdrawal
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proof of development
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proof of adoption



4-E

Board Report
February 25, 2002
Page 12 of 12

edimated cost form



